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HOW VINEYARD TRAINS ITS LEADERS
IMPARTING OUR DNA: Basic Discipleship

A. Values and History
1. Responsiveness
2. Relationship
3. Reality

B. Discipleship Wheel
1. Holistic Model: Integrated, Evangelistic, Holy, Disciplined,
Compassionate, and Empowered life
2. Classes, experiences, and ministry opportunities that press
these out in the lives of believers
3. Practices that embody our values and priorities

C. ROADmap
To orient people to the church: Relationships, Outreach, Access
God’s power, Devotion

1. VINEYARD LEADERSHIP INSTITUTE: Advanced Discipleship

A. THE PROBLEM IN CHURCHES EVERYWHERE
1. The Empty Middle
2. You Cannot Reap Where You Have Not Sown

B. START WITH THE END IN VIEW
1. Hidden Research on Seminaries
2. What Seminary Graduates Say 6 Months into Their Pastorate
3. “The Only Thing Wrong with Seminary is ...”

C. CORE TEACHING VALUES OF VINEYARD LEADERSHIP INSTITUTE
1. Community
2. Integration
3. Church

D. COMPREHENSIVE AND SYSTEMATIC TRAINING
1. Bible, Theology, Ministry, and Leadership
2. Leadership Projects, Mentoring Classes, Internships
3. Emergence and Placement: Leading Ministries, Launching New
Ministries, Church Planting, Missions



